
tTrrfiqffisrfufi{ur
SPORTS AUTHORITY OF INDIA

E]RATT+TI{/ GOVERNMENT OF INDIA

dalomrl DEpARTMENT oF spoRTS
(An Autonomous Body under Ministry of Youth Affairs and Sports)

(gcr frrdrrT 3itt dd Eirrffi fi a-66 (rm'FEr{rrTfurq)
(RECRUTTMENT CELL)

tar#r*tsel

lrr1a dscr: 0 I -o4oo { (o 2l t g6t 2oz5 -Ho - pe nso n ne ! D ivis io 
" I Vq1File No. 01-O4OO{(O2lt36l2O25-HO - PersonnetDivision I '

Eaia: ol-ot-zozl
Date: 09-07-2025

errfic tr srfunwr sr$fu *' snnm q{ rfirtrnK @qgo fr EEFd t frq $r+qa ilifrd rrar t
s po Rrs A urH o *w o', 

lpJ3J+xiliiffi[t3il3x3J3[js 
GAG E M E Nr o F A Dvrso R

sTrrdrq da srfusi{ur 1snll ffiTg qfrilqt dI €ErffiR Gqgfl t sc fr 3trEiE t ernnt qr
01 Eq *r grdfu qT os E* frr ry ilm'd} sfr Ttd 6), fir tqBit * frr'3triff 3flEiFd 6rdr t (DoE O.M.
No. 3-25l2020-E.ilt n fAia oe.12.zo2o fr'trrffff, frRnfr&rt * srdrTrfrdT 0 r

Sports Authority of lndia (SAl) invites application for engagement of services of Retired persons as
Advisor{Electrical) on contract basis for a period 0't year or till the age of 65 years whichever is earlier
(in compliance to the guidelines stipulated in DoE O.M. No. 3-2512020-E.lll A dated 09.12.2020).

2.0 anrfictfrsrfufi{sr (sAt) +rrtf
About Sports Authority of lndia (SAl)

&rrfiqd-fryrfusTur +qr+nr*sltrda;irffiq (MyAS) *'rrCa('fi'FqrqflTieriratdf MIqdffi{ur
3rfrfrqaT, 1860 tilc,aqff{ilt, Bsfirrd-{qqterfrffi'*r{*.rs3ltrfrq*4firtr sA! argwrqtqq
s{rs df,t' fr' squcar uRa qT ar 3ltt ffi d 3ffiq sfutF'rargit fr cTrrr Ae fi fr(, sRtffid 3tk
tqrr 6rmr t t gu*' cRT 3ITfr sqteu *i nua sti * F(r sftlfd +Hi *' srq-snr *r arr d, ft-d 3id{nsfrq
ana da gffit 6it Ht crfuTur +t sflltf, srsr eFRr cqttriT s,q t fr-fr dfrf, F*qr urar tr
SAI is an autonomous organization underthe Ministry of YouthAffairs & Sports (MYAS) registered under
the Societies Registration Act, 1860, with the mandate of development dnd prbmotioh oi Sports in the
country' SAI's main objgct today is to achieve excellence in sports and train & prepare spoits persons
to participate in international competitions, lt has international standard sporis infrastructure spread
across country along with trained coaches to achieve its objective. TheAuthority is substantially funded
by the Government of lndia.

3. rdrrnr (kq:p) t frq nr+ fr rffr
Nature of work forAdvisor (Electricat)
tfrq&r.,q sc*rtrdq qr-q qffi t. rrqtret'/psUsrTErqiir ffi/E,r*fi ffi S ffif,{il srfu+Tfi, d
*fiqATq ffifirr *' 3ftfff, H, ssrf,+'rr (ilOFfO *' sq fr hER-d * fr(' 3niffi 6-r Tma H, Ea6 *
ffitra ffi d' srgr+naqlsf,ilr df:
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' Eqd sar nawr t funrs rfr aq* sm +T srrifa ffiI, Bsfr. gffi ait q.r :ar4 3tq
3qlfrfrmrur enfrs61

fiqtrarqiirdr:

' r$qfrdtsa*il'o' ;rfrtrfiTurfi fr(rqtqdr3lt{ mtR-*B*FT qnt fr armdar, q6 gEft=rdfici
+ frrr ffiftffr n"Tce aar fu p+qa srnrumart Xt dtr

' qmrf,r firdluiil'Ird ffI a-4lrft ih'F[I, 216 gEREd ei{f,r fs'Trrsfiqr, cse gitt ero]Tar qErfi.
sarrrdcrrtr

. frsKfr'{q{qra *. fru fi-4 dffi ftTR **r fr ffi 66qr-aq=a 4;r frarrrfi u,.rarr
tgrcraailr rr+qr ftenpr:

' fuqd soTrfrdt h ffi Ts{sltr +r snqtsf, 3ltr .rdtmrrr *-{f,r ilfr s{rfi tfi or rrt.slkgndmdt* dl.{a ftdirr TiErfr{ gAR"d il rfir. ftqfr qlSt q1 ilqnn Fq'ft{it +r efirf,r $ sffirra eirdTr drffi. ff, rrfrEfui fr, qfrrlr qrrr ffi(rt
rgcrfidaif{g{snr:

' 46 gfrRril +rar fu'sm fdasd cGnrda 3i1'r dsrilfr Tqnaq, gran sitt .relarrrfp 6qd qr
crffiTstt

r sffi stkqmar"rgPdtrBfifr Bqarunfrdi* $qq-$qqwgransilGa3flr alfu"T3nfiilf,
rfiltill

atn +{F 3ik sft}qwr:
. F{qd rmflfimrt 3rt{ Fcfifrqt fr &q mr rrnlE{-a sitt q+eq,or 6T"Tr-, z16 gFRild +ur r+.+terfrAqr{Tsitrrarq?tf,.6.}, i

ftsd TiqrffiT a'66,'1ffi'+t r++ar atmr sitr r*Te,-f, ftrf, Efi-Gnr

66qrr*ttTFrraanr:
' 3rlff;tffeH, bhffi, sndr*r*ratsit 3itT Jlirnm rdeTrdit *'wr Hffiqq eitTr drfr.snffit, *rf.

3itr tfd*, eu' dErild * h. h€d 3irqe+*aruit ar qft6 edq-fi il sfi.r
' TiErfr4 E?fl?Tt +r 1Iqeffl 6,-rdl dIfu {Tefi 3nq}ffT sr.eqr*art Trtrm 3ik {t 6r or qrfir

s;vsqmfia,ar{ffifrffi:
r {tftl-fi ffindfr:r $fufirft/Gdl+fi * ryu egrrT rr+q-{rfiq.rr €tt u6r 31;q cergfisi

or4rtrfrEMl
The officers retired from central/State GovernmenuUnion Territories offices/pSUs /AutonomousBodies/Statutory Bodies under central/state Governmeni can appty for appointment as Advisor(Electrical), having experience/specialization in ttre toitowing fi.ldr, -

Key Roles and Responsibilities
o Technical Advisory and support:-Provide expert advice.gn tf'e planning, design, installation,and maintenance of electricil-systems, inctuoinj po*"r'airtriorti-"., iigliti.g;ino speciatizedsports equipment.Review and develop technical i'roceaures, ensuring 

"6rfiidnc" 
with nationalsafety standards and best practices. support in! o"r"ropr"nt and'contiririt irpror"ment ofelectrical service delivery, including upgrbites ano moaernization of infrastructure.o Proiect Management:-ParticipatJin-lanning png eariy oesign sessions ioi n"* projects orrenovations, offering technical input to'ensureitectricii iequiriments iie hei oversee projectrollouts, ensuring tihelines, budgets,.and quality .t"nJriJ. ,r" ,"intrin"a.Fi"prr" work ptansfor preventive maintenance andhonitor their 

"i"cuiion. 
-

o Maintenance and Troubleshooting:-organize 
"nJ 

supervise regular maintenance ofelectrical systerns to prevent breakdoilns a-no ensuie uninterrupted operations during events.Troubleshoot and resolve electrical rauts or Lm"ig"n"i;r prompfly to minimize disruption tosporting activities.
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Compliance and Safety;-Ensure all electrical installations and operations comply with health,
safety, and environmental regulations.Conduct periodic safety audits and risk assessments of
electrical systems in stadiums and training facilities.
Team Leadership and Training: -Oversee and guide a team of electrical technicians and
engineers, ensuring skill development and high performance.Provide technical coaching and
support to staff involved in electricaloperations.
Coordination with Stakeholders:-Liaise with architects, contractors, event organizers, and
internal departments to coordinate electrical requirements for events, camps, and daily facility
operations, Support operational departments to ensure all event requirements are understood
and met.

. Any other administrative tasUactivities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 rdrrfi'fi (ft{.g.d) *'ftq qrf,dr rraiis
Eligibility Criteria for Advisor (Etectricat): -

qca CBq/selection Process

ilIfufiT- I

rEinTarq
Name of the post

mn{nr{ (fu{gd)
\dviqor (Electrical)

rdf fI d'Eqr
No. of Post

01

ryTFfiI
Age limits

3rrfdn efia 6I eTtfrn Ffu +t rrg 64 Eq t 3Tfun 6' ffi urftvI
Not exceeding 64 Years of age as on opening date for receipt ot
applications.

,il-AlTfi'qTITfrT
Eligibility Criteria

Officer working under the Central CovernrnenUstate
Governments/Union Territory Administrations (including their
attached or subordinate officers)/public - 

Sector
Undertakings/Autonomous or Statutory organizations holding the
cost of Executive Engineer or equivalent.
\nalogous post in their parent cadre;

OR
)fficer with atleast 5 years of regular service in Level-11 (Rs. 67700-
208700)

YrallFfi' 3T'TfliI0
Essential Experience

Should have a minimum of 20 years of experience in planning,
execution, and supervision of large-scale electrical infrastructure
works. Should have hands-on experience with public procurement
processes, preparation and vetting of estimates, execution as per
CPWD specifications/DSR, and familiarity with government
rendering procedures.

,nalTfi'qtf{dr
Essential Qualification

Degree in Electrical Engineering from reco@

f,rdr Cfgrs Frr (7Ei fr+{ft)
Pay Matrix Level (7th CPC)

12

qlfrarftfi
Remuneration

sifq'JndfIa tfr;l S t {sra rdrt
LqqlPay Drawn Minus Pension

r6.d.rflercfr
Ierm of engagement

EBBT fI 3rcfu 01 E+ *r 3rqfu qT 6o E+ #r 3Trg ndh', qI sfi wfr d,
sAl *r sr{Esq|ad +rffqnl$r{e*fiirr *'3{rqr{ q-q ffir
fhe term of appointment shall be for a period of 01 year or till the
age of 65 years, whichever is earlier, based on the performance
revieWrequirement of SAl,
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qHilrffi3 +t 5r +tfi ard rrdrcsr mt srerr;{rr *'hv gamr uruen sitr qra na-+o E3+dq?EilEreiliirr TrRfr *r ffi{eit *.smnt w fr-qr drQ-rnt
The candidate fulfilling the eligibility criteria will be called for interview and the selection wi, be madeon the basis of the recommendations of duly appointed setectionl lnterview committee.5.0 ftmoikqr$/ferms and Conditions

i. rrfrryfrfi: rnn fift'qa ?Trfu trft} Fdtqir4 ilrfi, Eil ffiqtr t wrq erqT tda fi Aa tqrfr stqtr*"r crw 6r qrqefrr 3ifrq sflEfrf, tim t fir& drt arftqa ftr+ ffirfi *.s*rq FEftil
tqrd ilrt sitr fs r+-R, qft ffi | ftm + TqF {a *r Fm,T 3.ro, t a} Alrr ar mrqp
Gtm sfi fiatfi ffi(r Enfr ard ftn+ t ftFt d-enfta-Arqr ar(rqTt FH *fi1q Egifud 6r,66, 6r
rIftT ryiE *r sr-cfu * fr (' srqRqff d rt fi r ryiu fr srefr' * dhrd +t$ arffio tra 1qgrpra
fs.fu sfk qdqr$ arm fr r.;rafr rS ft aruafrr 

-
Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basicpension from the pay drawn at the time of retirement. ine Uasic pension to be deducted from theLast pay drawn shall be pension as fixed at the time or retirement and, as such, if the employeehas availed of the commuted value of pension, tre commuied portion of pension shall also beincluded in.the portion of pension to ue oeaucted.' The amounl orremuneration so fixed shall remainunchanged for the term of the contract. No annuai in.r"r"nuper."nirg"-in;;; and DearnessAllowance shail be ailowed during the term of the contract.
sfa w 6q azil'*: 3rrrra-{ qr adlifr s}rlr ilt{ 3l;rr 5q, qqfud M *.sgurt, sfrrdna *.r} tqrd uh f{ are fuqr ur<rrn, ffi frq vs€rt arzlfn w e*rrvrtar fiT rarul t;x qrt 6t 11lTax Deduction at source: The lncome Ta1 o_r any"other tax liable to be deducted, as per theprevailing rules will be deducted at source before 6r".tinsi tn"laymenq for which the sAl willissue TDS /Service Tax Certificates, as applicable. v -"- r

3raT r+: fr.{Ea *'qr+ + 3q* 1rr dfi w *t$ fr'rArr fu afi ilrnr S(r, 3irERT, 3rrdrsq sta,ffi FzTq', trCtfiHr efd$, qq3lr(r sfl-r (rFrA€I Jnfr stfr +t$:l"q gfdrTp Fffi a6.otfirother Allowances: No TA/DA shall be admissible for joining the assignment or on itscompletion' No other facilities like DA, Accommodation, Reiioential phone, personal staff,Medical reimbursement, HRA and LTC etc. wourd ue admissiore.frry 
ry: 

- flq ryiq fr :rdfu *' ekm. 1 o, 8oo/_ FT$ sfr qr6 * qftica c$ *. tE,{R dljr r fsvmrrfrqtfta nftI frgfra srdfu t dt{a sTqnraHa {trfir
TransportAllowance: - You will be entitled for.the-transport allowance of Rs. 10,g00/- permonth during the period of contract. The amount so fixed shall remain unchanged during theterm of appointment.

fusrt: ' rst rEetf, sr as* fffleTr 6r dtQ-dfr 3f{ 3Trqfufi TrgaTrl3ilqqqqar +.3nqn w r+rt
F++tm w lrtnt E;-qr arcrrnt
Extension: - His/her Performance would be continuously reviewed and his/her extension willbe considered on the basis of periodic review / requirement.- 

-'

5.c&: - il6 (rm'irdil -q A ffia, sftrm trr 1.s p{f, fr gc,A t fr(r qr* denr $Tfr(r, T6 (rm.Eq
fr t s frdi t 3rfun 3trcRrd rg"i.rr mt$ qmma ffi denr snr fi, rr*. *-ds aS fr. fr T.$ g g&
erqlrd d dKDt 3ik 

't 
3rdrs {rfr's{ Eq fr 3nn a6i ildrfl qr(,,Tn

Leave: - He/she will be,entitled for 1.5 days leave on monthly basis in a calendar year on pro-rata basis' Therefore, he/she shall not iraw any remuner-ation in case of his/her absencebeyond.18 days in.a year' Also, un-avaiteo reavein ; ;;iil;ilear win tapse and wi1 not becarried fonuard to the next calendar year.

iv.



6.0 zilrfrmtYConfidentiality:.

n) ryE * dt{d, q6 Tia+r+ar t fu qqftdsffiffiR 
%ffitr d' Ttqrfrd 3lt{ 3rd-ctt fr 3rrfr Erffif 6t

qtr mrfr t fr(' rtaltt fdfrfr rMfq qrffirt * €TeI 3rT(Er1 tffi rffifq qrf,firt *, fuar PCffi fiqr
fi, *tH"r fer, vaetf, ftetcur sitt ratffi+o ctralur rllq ffi efi (rQrdrc mr cftTarur ier, arqsrq 3i1T

fffi-qutqfrrtI, rzEr*Irerfriltrfr3itr3il$T1s, ffittrffi'r$itrilsffiITrrfrFqf, trqqa{orfiFqf, EITETR

16g qT 6i$ 3i-q tfr ilasr0 rrFa o) +r+-fr t Bt "rffis;trr64rtJ" m'il arflr tl
During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,
business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as "Confidential lnformation".
E) Tqfra ffif +t sTrfr frf,drI, * a;66ur tr'4'ildfr serlr srfu$rt fi {d'F@ hf{drlfiS
$trfr sr det mr:fraaa cfrIftId qri qr tBd e-{rrur f a+m dt qr Gffi srq EqEa *'arq q{ grdrq
zn s(lT arq t ts Fufr fir 3i-dlltr ilfr fi il1aflt fr m *H g€rrfr', ils, yfiRur, Fifi efi qrrqilt fir
sqSrr arar t ffi rO uarq srffi fi T+ {-@ fi lear gr srtrl*rdu *, N *' sq fr ('ifi" rfiT Frar
t il tt f+fr sff ffifqa fi fr('frqqt * qwrr rc-d ffi 6r qrqrafir Frf,ff*, qfq Tqfrd rFdlffirr
sA r-qrr fq(' rrr 3rqe 3rflFnfu *'srarEr *i€ grr*', *s rfirRrd sFTr qTtdr t qr mt$ qrdrfirtr rsrfrd
e{dr sr6dr t, a} tsr sarq srfu*rfr fi Rfud F@ srca qrfr *. * 6 far+r il srdr Bl
Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
pergo.n without prior approval of the Competent Authority in the bonafide discharge of his/her Outies. lf
such book, article, broadcast, uses any information that he/she may gather as pirt of this assignment
without the prior approval of the Competent Authority any such violdtion will attrict strict actionjas per
rules. However, if the selected candidate desires to. publish any book, article or broadcast any
information other than his/her assignment given by SAl, the same cab be carried out only after obtainin[;
written approval of the Competent Authority.
zD FEE'd*I3ffifu *'dkrf,, m.ftntl tTrrfiq snMtr riffirqar 3rfufrqq, 1923 t qrfirrdt *
3lefrd ildlT 3lk GqB'f, fir 3rqfu fr dha srrh EERr <'*-* fir rr$ st$ m ililfirfi Fffi tt qFf, 6) rfi
sflrrrn d ffiri *. fr(' 3Tmtrd rfr' t r

During the period of engagement, Employee would be subject to the provisions of the lndian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.
E) Tqfrd flfftfi, Gilfi sfi qrtrfr d (rrit *r sfrfrBcq ?n rnr ?rr rdr6 -61; s+t, u} e{r5fiq tfr
crfu4i{ur 3{r ss*rr *'Fa * sfr{il 6tt
The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of lndia and Government.
7.0 sraar$.lOtherConditions:

1. tr Ft sTrffifi S{& *, fr(' dtt qr d-drfr r:ra $ srf,{ drar qsdr t, il +O rm'sng effi drg

t+a t z ) fr' r+qqr H{ * sTffigt * Rv aq ffi t' rCa rffi' fi(r/S(' sT ffiER ilqr r

2. qE raefa +iilrraq, afr'qrqr qrf,r t, il rs f{a +r dftm til t.srq TsfiI fu'Fqroa m-r fi
qrqafit qfr ilq tfl Tr#IIkT 6'FTI qrCi H, at $TT+t 30 fl+a qfd dlf-s tdr 6trn qr fu 3rcB *.
crd fr <'+' q6fi *r clftarB-fi tfrr ildn, ut rerq srffi t 3l-gdc *. sr$ra fbn r

3. 
=fr 

Art6o ,reo w *rqt'rq fr'3cF?rd 6trr ilin Str r{Eu ffifu fi Et{rf, mtg sra mr4am ;r6i
ilarfrnr

4. 3{Tff ffid * qt{a 3fr firqtilq fir qdrqr slk sryntra qEil(r wFTr 6trn, trsr a *rfi q{ rfl6r
fcrc'ff,r dr$ qTrur rarqr frqfr efIFryq Fqrrd6r or r*fr Hr W



5' Tirfqr @ h dt{a sTrr+t "3ifrq aifffl fr t {lt;r tremr' frftla qrR6 orxopo fa+r Grr(ErTr6. qd$ffit:r (.:rrep1 frfiff, 1964 mTEnilf, 6l"n
z. 3,Ittqd er$ *'qfr ffiI efr T.t{r6 +.fuf,r, qfi TFtrfrdr tt-rrrr fir erd fr a66 ffi{fi sfi er$ sT

n<t'tra mre *r d,fr qrfi anrr t ur *,f,alt fi ilrqrardl, $aBrd qc6eft 31f *a-o ffi rfl
fiErqR m EIfr qrqr ukII t at sFrrdilR at fudr fufi ErfrH *';re;ra mnE t Ts6r tqmft trdwm-r ftrqr cil(rql

I' rrw $rHt fr sRiFffi 3TTrq 3lk dhtl tr?{q *'smnr qr oitrrri€fr+e fl+qr anrrn sltt dtrq
spafrsEnt +t sntr*'fr arrra q{ gT&rrFrR fi fru gar+r dT(rrnr

9. qrrfrr, qzra sltr dtraeT t Tiaima refi il$rdf f {r$ eil ffiq 3iftq 3lk sefi:rrffe,flifr wqttqfrrfr d?fir gm dtirr fr.sr$ r,qm +t$ cFpdfucT qr r*rqr;rfi fr;qr arqrnt
10' gr$ rsnr *t$ fiRur E?il(r ffifi sfi Ftt ER rdTrET rltrrm qrfr qB'qr *t rca mrfr m.r 3TfufiR

grftaruartr
t t. ffi sff kdrd * qrffi fr qorfrtnr*. eTr.d cr sifre+ ffi dltrr
12. ffid Xta, srgu *':mrr qt ilfi den Ts* rt fs Tirrof, fr ffid fi*q,fi t sq fr qr

rnmrfrffit *'sq f ffi66 frtr rsTfi afidlFt qr rst trn frfi afi il6 sr$frqr{ qruil
afratnt

t s. en d sr fr tfrryR t TftimH +H rfi Tmad-drfr fudr fr 3r6rFrdt * 3{funr fu fr, ilrttr
ta' rqqtn$ fr snEerfidr *'ngun, w'taa fuR ffifi unren o) q6.E{ fr 3rqfu * R(, tq 6frn

iler strfiT 5ErS4 tqn'ir$ *' rnq srrfl T{fir{ qar$ mfud F+rfr afi qrmdrqnfrfril €Rr fuqr
en rr+ar tt rqqgrr$ Gqr +t$ *rrur carqr ftrfr 6t Tfr,{ fle fir 3,fu,R grBa ruar tr

15. trsdtitrfrsnnfirsrfug+arg.qfuq-d, rrpdmt$61 hrarrgrrnr$aqsrf-.rrfisroilo1ilrrnr
t0. fuff sft fdrd *I RIF fr, i1-+mr qaay +r siffi:dm-rur ftr enar qrqrrt
, r. 3ffi mt 3rrifr firi t rffr qO gfaft-tra a-r fu u,f6n fu t mmq.n fr frrffta s:fi crrdr

erff qt 
Xtr arfi tr qrrar erd 6t T{t tfi fi{t Er& sFffi *t affiewr * Crifi afi trrur fr

3rqtq ffia f*.qr ar u*ar tr
ta. Etf'Rr cFFq fr frEH srfr qr s$lrfmrerfta tn 3nf,ars.qtrsdr er#rtur q;r, 3rgsm lr+rrur rE[,

dftf+eaFrqgrflq *Ialf,qlE 3TIfd fI9fr t fuf,r erqr 3nAffi wt qr fuR -61 #r orq,m srk
FtfldrfirtqqEqranrynr

tg. qfr 3llinqifiiTl dt at tm':n$ rear ffi 36156O dft"F Gnft ffi('qr d6 gfrftrf, dfe{T fq('fuf,r
rff efciqr *) Ti?ifudrcq6rfr/qftifudf{FfrR/qF art eir 3Tfumr gtfra ruar tr

zo. tmrsr$ +r ffiq 3iftq ilm slk eu'T6.t h fuFnw +tg erfo rmn rfi fi umrafir
21. Trqr 3njr fr 3rctc * fr(' ffid sc t 3rra fsF{ sri w "rrtra' ln case he/she is required to proceed outstation.from the place of posting on tour for officialduty, he/she will be entitled to TA/DA as admissibte unoerlfe rules as applicable to officers ofequivalent levetin SAI (pay Grade Level 12).b' ln case performance is'noifound satisfactoy, his/her services will be discontinued after giving15 days' notice. ln case you want to discontinue, you wiri nare to give 30 days advance noticeor one rnonth remuneration in lieu of notice period wnicn witi oe s-Jojlct toifi" .iprorrl of theCompetent Authority.
c' He/she would be required to attend office on regular basis and would not take up any other. assignment during the contract period.d' During the course.of his/her engagement he/she is required to maintain office decorum anddiscipline failing which his/her sLriices are also liable'to be terminated at any time withoutassigning any reason.
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i.

During the contractual engagement you will be paid fixed monthly remuneration of "Last Pay
Drawn Minus Pension".
He willabide by the CCS (Conduct) Rules, 1964.
\Mthout any plejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty-of bny
misconduct including negligence of duties, unauthorized absence, etc,
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for lnterview at cost to the
applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will beLntertained by SAt in
this regard.
SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts
in Delhi.

.Owning to the requireme.nt in SAl, a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of lndia a6ng with SAl.
sAlreserves the right to cancelthe panelwithout assigning any reason.
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
ln case of any dispute, English version of the Employment noiice witt Oe treated as valid.
Candidates should ascertain, before applying, that they satisff all the eligibility conditions as
stipulated in the advertisement, Candidates, who do not satisf,T the eligibility coirditions, will be
liable to be disqualified at any stage of recruitmenUselection.
Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected. 

' -

SAI reserves the rightlo modify/alter/restricVenlarge/cancelthe recruitment process, if the need
so arises without issuing any further notice or assigning any further notice iny reason thereof.
The decision of the SAI will be final and no appeal will be entertained agains[this issue.
Please do visit your email account regularly for further updates.

8.0 grfrrf, ftftrtcenerat tnstructions
8.1 gr+{fr lht at: - 3ts-T?ff 61 *+a https://sportsauthorityofindia.nic.in/saijobs fr.6'* ?Trrqq t
str;rflFa3Tifiaqrar6brr furffsr-.trqr--{qtsruf,$rtqartr*,KilfiFflrilrdtdQngd.gid3rFfit.f,
a.r f{qr wrq'nt dqsrga w qtrfisr/3ni{d rqr fiTi s qtrfr, :ffiqqRt'*'crs frEilfrBd dar qTE(r;
HOW TO APPLY ' The candidate has to apply only ontine through the tink
https://sportsauthorityofindia.nic.in/saijobs. Applications receive-d through any other mode would not be
accepted and summarily rejecled. Before registering/submitting apptications on the website, the

i. ttr trtf, a(d: 3il-{f,tEd sni*r q* fr il$ fi rr$ S-eH 3Tr$Br sftfi yGilr 
Ttr dri ro +Grq {6fi

srfr(rr * * 6i l+<r ari *'erq 3T116r trfr-3Tr$6 fr ai$ ecere rfi f*qr urq'anr
Valid E-mail lD: The e-mail lD entered in the online application form should remain active until the
recruitment process is completed. No change in the e-nidil lD will be allowed once entered.

ii. 3tr-dHlgd3Ilifirqrm1trqqFd-sflTfrf, rmFtgsrqarsfiTi6fi (setf-attested documents
to be uploaded while submitting application online) :

1. .,il?q frB th[ rqrur: 3ITtIR *r5 tod'ltzfr sqn *I 3ifi ffim.n (proof of Date of birth:
Aadhar Card/1Oth class mark sheeUl2th class mark sheet.)

iii. 3fltRqaetqIfrfrfr{rf,I(Id.qererar"r,q{l (Certificates of essentialeducational
& experience.)

e.

f,
g.

j

k.
t.

m.

n.

o,
p.
q.

r.

S.

t.
u.

qualifications
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j. qFFq€ 3rF5rr fi1:t?trfr sfu13lt{ 6€drqfi *r $-d fr z€ cfrfrfrr (Scanned copy of
passport size color photograph and signature.)

2. fiarur.,q rrr*R/Fdr{rf, drrddf fr +rq fr{i * firff& fr $rh Etffra ffitrdI t srdTqfr

Ir#rrur-qlfi *afi tf$ vfrt lscanned copy of No Objection Certificate from their
present employer, in case working in Central/ State GovernmenU Autonomous
Organizations.)

iv. #rdrirrT3ttr4TqaFTsr#lm-qrl (Latest Last pay drawn certificate)

8.2 3II'f{4 stwr *. HIQI flff irT ff+tur tTrdqr fi ailSrf,c tl{ 3rltldel t:
http://sportsauthori$ofindia. n ic. i n

o gfiroTr{a $r+{f, 6r} *I cEfrffi frfu:- 11-07 -2025 (10:00 AM)

o afrrarga antca mn 6rA f,r 3ifrfi frfu : 26-07-2025 (05 : 00 P M)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-
. Date of Opening Online Applicationz 11'07'2025 (10:00 AM)
o Glosing date for submission of online: 26-07-2025 (05:00 PM)

8.3 dfifrK,eNssfifrtefi'mlTrffifrq-r6fuurqrarsrft(r3rqfl3triffi3r€drfrR*-tfrqIdrcrarrAtt
the instructions given below must be strictly followed or else the application is liable to be rejected

i. 6tfr 3Triffi ifi{ Ffiar g: f+a ra aTrrdfq arrlff+t t 3lid@ 3fidlrd ffr('sre H dt snEeqm'ehtEq.

drrrdr sltr snsa?rfi ar4 rgara Gsr lfi altr*.rl fr sFilBd $ fir vrrar ar+Cdt *'t Xtr ari tt
WHO CAN APPLY Applications are invited only from lndian citizens who fulfil eligibility criteria of
essentialeducational qualification and essentialwork experience (as mentioned in Tabld!).

ii. rrrm q{ 6r qrgdffqiilr gfift"il fi{il fi ffil qtrilrd t saf|rdr 6r F+ri rrelffir z,,crr tt snt

r+sryrq nrnurrctdI JFfr+rr +ri mr srfuort grma rrar ta) scrtcant fir 3rg{TR Te[ft-*ur rera

afr q.rfr tt
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

AttEStAtiON. SAI iTESERVES_THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO

NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii. sffi'*t sqq Eril(r arr qradfr * 3IIerR tr{ HrqilFFK *, fr('g-ffir dTqelT, ffi fr('st$ A('rS('

mT m;644611*qra6rrnt {fifrrr, qlrdrqmEd'+tXcanGar}rffiEzrdilfl'frfa;rr$rcort+tgrmrffiR

t fr(r EqR Gmr emrrnt

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will

be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv. gffi ' +t eqrf, ff,r Erfd(' ffi Hsfi T$rif fr 116r rrffir ttt il{d t 3rifr q ffi , a} frulfi n vrmr

wd *t 5r mri t refn 6z1t ffi, flrqrrmr t q6d qr Erq fr f6S afi rqq d trcqrqa trt q5 rnur arcr t
fr' t qrren fir ffiI sfr er6' +t Trr r€i 6re t, il rffir sr+Mr sA {.Ir$ rE.6 * 41 "ilq?fr 

I

The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisfying the prescribed eligibility conditions. lf, on verification at any stage, befo19 or after lnterview, it

is fouhd inat tney do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAl.

ak: ucftf, ffii 6! ErECir1 t rrc arf,{a # cfrilfufi r1r IEil"I T{ sqld m'rar enalqa 6trnt

E EEfrr t Errq sflrilTa {iT rarol ql urga a ar} o1 3pffil T{E T-{ fr EIRrrftl NorE: SELECTED

CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES MENTIONED
IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE REQUIRED
CERTIFICATES IN ORTGINAL AT THE TIME OF JOINING WILL LEAD TO CANCELLATION OF

CANDIDATURE.



9.0 drrlfir{;r !?i qffifiE (AppLtcABLE LAW & JURtsDtcnoN):
qqGa 3ffi,l'm ryiu srGT rrsnrsq * arqd'h srgert oqresrfd 3itr lnfra ilmr ffi qq[ 3flt-d
$ndsr 3lk Tqfrd sFdFcqR fffi BfI F{qra fi m t fr(' fEcrft *r 3ffidrdt fi si-trq qmqir fi 3rrftf,

dtr
The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of lndia. Both the parties i,e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith,

frpqufr (NorE):

t. afrar w # frvafuoaq otdqwol a{ qros at fr .ry da t al efr s-dn FlAr A* tfr Rtfu
fi q'qer at Jlt afr +6tw atrcql Wi Jnrqr J?*ffiir FT aez w sfr eqw t fl-qd t
fr r.srfo, t ft{.gt) qr w ropu sffi * fffuar * m t W ei aTt 16' saar t
dF+ qqfrv Jffiddrr ilTfuiEq€{ fr aatfu i qt'T (ffi sfr qwn q w w {t €A efrr atqr
d'A! w ffmar fuftr etdsr t Xaf fudq qr fu qE * @r q€ effi nfrzr y fr ar sofr dtafr
efr*drfl'Tfrtt af efrqdal4 (wnadr6r@ rfkq@{ls tfuqtldf *mm
w gc * arcat dfu fuvr I tw w * fuT Eafrv dfi i fu( dlffi amtr t aefr sM
ql Arstr aM s?ri JilT wFr Jlzt;w *arq fuqr dr a* JltT eldyr # dAdrcftr F 6ffi et
dge+fr*etrrrnaqttt
THE MAXIMUM TENURE FOR THE CONTRACTIJAT POST IS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIERAND IN NO CASE WHATSOVERTHE CONTRACT
WLL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE
oF THE FACT THAT THE POST OF ADVTSOR (ELECTRICAL) MAy CONTTNUE TO EXTST
EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDTDATE CANNOT CLATM CONTTNUAflON ON THE ?OST (lN ANy CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINSI THE VACANT POST
ON THE SOLE DISCRETION OF SA/. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCTPLES OFARflCLE 14 (RIGHT TO EQUAL|Tr) & ARTTCLE 15, lN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL aPPaRTUNITY To ALL THE
CANDIDATES /N THEJOB MARKET TO GET SELECTED FOR THE SA/D POST N SAIAND
THE EXISTING AND EX.SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

ll. srTfiq dd vt'fuqror * anr qfi t al'\td w trufuq autadr t fu qrderuopu uAqsrr ql
f,Fr ffi'ztd slk aqar ffiur i Rv fr'fu efr)wr *lffi'silvsr frfu Jffiq dd
sffifrdatf qr affi i frdet sd?fd t fuv nfrfugw * saar d drt fr W *w: fuqr aTdr
t tr 0Tr 4r€ en efuHvr qtfrqffiq wefd Eqfr'dlfr'datr ol Ev frara i sffid
6 qdam n qt al+qw rt frwn or vaarc afr aaruen t
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE IJPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES /N YARIOUS /NTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENS/ON IN TENIJRE BEYOND THE CONTRACTIJAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

,
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srsfi fi sr: Elqrd erfr sfuqr i nz7 ;s E7; sffi al tra*d i jffin flfr M JrtT e Ff ol q6r

Pn qtdr aTvqr 3ltT *# sth4rd i ner ts i ahtd sefr BEar ilr eaf pdr Btn@ I swd aLdrilvafl
DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRIJITMENTPROCESS SHALLBE DEEEMED To HAVE READ ALL THE renui'C-iouotrtorus MENTIINED tN THEADVERTISEMENT AND 9HALL BE DEEMED ro naneE io eu THE TERM,s & coND/zolls(ST|PULATED HERETN) WHTLE pnanctinflNc tN rie necnutrMENT DR)VE.

*************************************************,

:,,, o*w",,,
an t sr - gau rratao / SAt-Head office
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